
Mixed Cases 
 
Description: This 2 or 4 hour session is for those who want a better 
understanding of the mixed case – a case within the jurisdiction of both the 
EEOC and MSPB – processing system. There is an emphasis on practical 
exercises. Among others, the topics covered include: the statutory and 
regulatory basis of mixed case processing, the kinds of elections (i.e., 
choices) that an employee has, a specific understanding of those elections 
(e.g., to go through EEO or go immediately to the MSPB), the processes in 
EEO or at the MSPB, and review procedures. 
 
Length: 2 to 4 hours 
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